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PREFACE

Citation to the Granger Municipal Code: This code should be cited as GMC; i.e., “see GMC
3.05.010.” A GMC title should be cited GMC Title 3. A GMC chapter should be cited Chapter 3.05
GMC. A GMC section should be cited GMC 3.05.010. Through references should be made as
GMC 3.05.010 through 3.05.040. Series of sections should be cited as GMC 3.05.010, 3.05.020,
and 3.05.030.

Numbering system: The number of each section of this code consists of three parts, in
sequence as follows: Number of title; number of chapter within the title; number of section within
the chapter. Thus GMC 3.05.020 is Title 3, Chapter 5, Section 20. The section part of the number
(.020) initially consists of three digits. This provides a facility for numbering new sections to be
inserted between existing sections already consecutively numbered. In most chapters of the GMC,
sections have been numbered by tens (.010, .020, .030, .040, etc.), leaving nine vacant numbers
between original sections so that for a time new sections may be inserted without extension of the
section number beyond three digits.

Legislation: The legislative source of most sections is enclosed in parentheses at the end of the
section. References to ordinances are abbreviated; thus “(Ord. 791 § 1, 1995; Ord. 674 § 2, 1988)”
refers to Section 1 of Ordinance No. 791 and Section 2 of Ordinance No. 674. “Formerly” followed
by a GMC citation preserves the record of original codification. A semicolon between ordinance
citations indicates a partial amendment of the earlier section; a colon between ordinance citations
indicates a complete amendment.

Codification tables: To convert an ordinance citation to its GMC number consult the codifi-
cation tables. The parenthetical information at the end of each ordinance entry indicates where the
ordinance has been codified. Ordinances designated as “Special,” “Repealed,” or “Not Codified”
do not appear in the code.

Index: Titles 1 through 18 are indexed in the Index. The index includes complete cross-refer-
encing and is keyed to the section numbers described above.

Errors or omissions: Although considerable care has been used in the production of this code,
it is inevitable in so large a work that there will be errors. As users of this code detect such errors,
it is requested that a note citing the section involved and the nature of the error be e-mailed to:
cpc@codepublishing.com, so that correction may be made in a subsequent update.

Computer access: Code Publishing Company supports a variety of electronic formats for
searching, extracting, and printing code text; please call the publisher for more information.

CODE PUBLISHING COMPANY
Seattle, Washington
(206) 527-6831



PUBLISHER’S NOTE

The Granger Municipal Code was originally published by Book
Publishing Company in 1981, and was kept current by regular
supplementation by Matthew Bender & Company, Inc. Through
Supplement No. 7 to Supplement No. 11, Municipal Code Cor-
poration kept this Code current through regular supplemen-
tation.

Since 2017, the code has been updated by Code Publishing
Company .

The supplement “directions” page, which should be retained
at the front of the book, indicates the last ordinance and
resolution (and passage dates thereof) included with each
supplement.

CODE PUBLISHING COMPANY
Seattle, Washington
(206) 527-6831



How to Amend the Code

Code Structure and Organization
The code is organized using a 3-factor decimal numbering system which allows for additions between sec-
tions, chapters, and titles, without disturbing existing numbers.

2.04.050
Title |

Chapter
Section

Typically, there are 9 vacant positions between sections; 4 positions between chapters, and several title num-
bers are “Reserved” to allow for codification of new material whose subject matter may be related to an existing
title.

Ordinances of a general or public nature, or one imposing a fine, penalty or forfeiture, are codifiable. Prior
to enacting a codifiable ordinance, ascertain whether the code already contains provisions on the topic.

Additions
If the proposed ordinance will add material not contained in the code, the ordinance will specify an “addi-
tion”; that is, a new title, chapter, section, or subsection will be added. For example:
Section 1. Chapter 5.20, Taxicab Licenses, is added to read as follows:

_Or_

Section 1. A new title, Title 18, Zoning, is added to read as follows:

A specific subsection can also be added when appropriate:
Section 2. Subsection D is added to Section 5.05.070, to read as follows:

Amendments

If the ordinance amends existing code provisions, specify the affected section or chapter numbers in the ordi-
nance. This kind of amendment typically adds a section to an existing chapter, or amends an existing section. Set
out the entire section or subsection, not just the text (e.g., sentence) that was changed. For example:

Section 1. Section 5.05.030 is amended to read as follows:

_Or-

Section 1. Section 5.05.035, Additional fees, is added to Chapter 5.05 to read as follows:

An ordinance can also amend a specific subsection of a code section:
Section 3. Subsection B of Section 5.05.070 is amended to read:

Repeals

Ordinances which repeal codified material should specify the code chapter, section, or subsection number.
The chapter, section, or subsection numbers will be retained in the code, along with their title, as a record of ordi-
nance activity (and as an explanation for gaps in the numbering sequence). The number of the repealed section
or chapter can be reused at a later time when desired. For example:

Section 2. Section 5.05.020, License, is repealed.

Renumbering
If the ordinance renumbers existing code provisions (either sections or subsections), identify how remaining
sections or subsections should be renumbered (or relettered).

Codification Assistance
Code Publishing Company can assist either in specifying code numbers or in providing remedies for other
codification related problems free of charge. Please call us at (206) 527-6831.



1.01.010——1.01.020

Title 1

————

GENERAL PROVI IONS

Sections:

1.01.010 adoption.

1.01.020 Title-—Citation—-Reference.

1.01.030 Codification authority.

1.01.040 Ordinances passed prior to adoption of the

code.

1.01.050 Reference applies to all amendments.

1.01.060 Title, chapter and section headings.

1.01.070 Reference to specific ordinances.

1.01.080 Effect of code on past actions and obliga-
‘ tions.

1.01.090 Effective date.

1.01.100 Constitutionality.

1.01.010 adoption. pursuant to the provisions of RCW
35.21.500 through 35.21.570, there is adopted the "Granger
Municipal Code,® as compiled, edited and published by Book
iubéishing Company ., Seattle, Wwashington. (Ord. 541 §l,

982) . :

1,01.020 Titlg-—Citatign-—Rgferengg. This code shall
pbe known as the "Granger Municipal Code,” and it shall be
sufficient to refer to said code as the *Municipal Code" in
any prosecution for the violation of any provision thereof
or in any proceeding at jaw or equity. It shall be suffi-
cient to designate any ordinance adding to, amending, COX-
recting OY repealing all or any part Or portion thereof as
an addition to, amendment to, correction oOr repeal of the
"Granger Municipal Code"; further, reference may be had to

the titles, chapters, gsections and subsections of the

1l (Granger 6/92)



"Granger Municipal Code"

that numbered title,
appears in the code.

1.01.020

and such reference shall apply to
chapter, section or subsection as it
(ord. 541 §2, 1982).

la (Granger 6/92)



1.01.030--1.01.080

1.01.030 Codification authority. The Granger Municipal
Code consists of all the regulatory and penal ordinances and
certain of the administrative ordinances of the town of
Granger, Washington, codified pursuant to the provisions
of RCW 35.21.500 through 35.21.570. (Ord. 541 §3, 1982).

1.01.040 Ordinances Bassed prior to adogtion of the
code.” The last ordinance inciuded in the initial code is

Ordinance No. 525, passed July 20, 1981. The following
ordinances, passed subsequent to Ordinance 525, but prior
to adoption of this code, are adopted and made a part of
this code:

ordinance Nos. 526, 527, 528, 529, 530, 531, 532, 533,
534, 535, 536, 537, 538, 539 and 540. (Ord. 541 §4, 1982).

1.01.050 Reference applies to all amendments. When-
ever a reference is made to this code as the "Granger
Municipal Code" or to any portion thereof, or to any ordin-
ance of the town of Grangerx, Wwashington, the reference shall
apply to all amendments, corrections and additions heretofore,
now or hereafter made. (Ord. 541 §5, 1982).

1.01.060 Title, chapter and section headings. Title,
chapter and section headings contained in this code shall not

be deemed to govern, limit, modify or in any manner affect
the scope, meaning or intent of the provisions of any title,
chapter or section hereof. (0rd. 541 §6, 1982).

1.01.070 Reference to specific ordinances. The
provisions of this code shall not in any manner affect

matters of record which refer to, oOr are otherwise connected
with ordinances which are therein specifically designated by
number or otherwise and which are included within the code,
but such reference shall be construed to apply to the
corresponding provisions contained within this code. (Ord.
541 §7, 1982). '

1.01.080 Effect of code on past actions and obligations.
Neither the adoption of this code nor the repeal or amendment

hereby of any ordinance or part or portion of any ordinance
of the town shall in any manner affect the prosecution for
violations of ordinances, which violations were committed
prior to the effective date hereof, nor be construed as

a waiver of any license, fee oOr penalty at said effective
date due and unpaid under such ordinances, nox be construed
as affecting any of the provisions of such ordinances relating
to the collection of any such license, fee or penalty, ox the
penal provisions applicable to any violation thereof, nor to
affect the validity of any pond or cash deposit in lieu
thereof required to be posted, filed or deposited pursuant

to any ordinance, and all rights and obligations thereunder
appertaining shall continue in full force and effect. (Ord.
541 §8, 1982).

1-1 (Granger 3/83)



1.01.090--1.01.100

1.01.090 Effective date. This code shall become effec-
tive on the date the ordinance adopting this code as the
"Granger Municipal Code" becomes effective. (ord. 541 §9,
1982).

1.01.100 Constitutionality. If any section, subsection,
sentence, clause or phrase of this code is for any reason
held to be invalid or unconstitutional, such decision shall
not affect the validity of the remaining portions of this
code. The council declares that it would have passed this
code, and each section, subsection, sentence, clause and
phrase thereof, irrespective of the fact that any one oOXr
more sections, subsections, sentences, clauses or phrases
had been declared invalid or unconstitutional, and if for
any reason this code should be declared invalid or uncon-
stitutional, then the original ordinance or ordinances shall
be in full force and effect. (ord. 541 §10, 1982).

1-2 (Granger 8/83)



1.04.010

Chapter 1.04

GENERAL PROVISIONS

Sections:

1.04.010 Definitions.

1.04.020 Title of office.

1.04.030 Interpretation of language.

1.04.040 Grammatical interpretation.

1.04.050 Acts by agents.

1.04.060 Prohibited acts include causing and
permitting.

1.04.070 Computation of time.

1.04.080 Construction.

1.04.090 Repeal shall not revive any ordinances.

1.04.100 Classification as a noncharter code city.

1.04.010 Definitions:

The following words and phrases, whenever used in the
ordinances of the town, shall be construed as defined in
this section unless from the context a different meaning
is intended or unless a different meaning is specifically
defined and more particularly directed to the use of such
words or phrases:

A. “City” and “town” each mean the town of Granger,
or the area within the territorial limits of the town of
Granger, washington, and such territory outside of the
town of Granger over which the town has jurisdiction or
control by virtue of any constitutional or statutory pro-
vision.

B. “Council” means the town council of the town.
“all its members” or “all councilmembers” means the total
number of councilmembers holding office.

C. “County” means the county of Yakima.

D. “Law” denotes applicable federal law, the Consti-
tution and statutes of the state of Wwashington, the oxrdi-
nances of the town, and, when appropriate, any and all
rules and regulations which may be promulgated thereunder.

E. “May” is permissive.

F. “Month” means a calendar month.

G. “Must” and “shall” are each mandatory.

H. “Oath” means and includes an affirmation or dec-—
laration in all cases in which, by law, an affirmation may

2 (Granger 6/05)



1.04.010

be substituted for an oath, and in such cases the words
wgwear” and “sworn” shall be equivalent to the words “af-

firm” and “affirmed.”
I. ™“Owner,” applied to a puilding or land, means and

includes any part owner, joint owner, tenant in common,
joint tenant, tenant by entirety, of the whole or a part

of such building or land.
J. “Person” means and includes a natural person,

joint venture, joint stock company, partnership, associa-
tion, club, company, corporation, business, trust, organi-
zation, or the manager, lessee, agent, servant, officer or
employee of any of them.

2-1 (Granger 6/05)



1.04.020~-1.04.040

K. "Personal property” includes money, goods, chattels,
things in action and evidences of debt.

L. "Preceding" and "following" mean next before and
next after, respectively.

M. "Property" includes real and personal property.

N. "Real property" includes lands, tenements and
heriditaments.

0. "sidewalk" means that portion of a street between
the curbline and the adjacent property 1ine intended for the
use of pedestrians.

p. "State” means the state of Washington.

Q. "Street" includes all streets, highways, avenues,
lanes, alleys, courts, places, squares, curbs or other public
ways in this town, which have been or may hereafter be
dedicated and open to public use, OT such other public
property soO designated in any 1aw of this state.

R. "Tenant" or "occupant,” applied to a building or
land, include any person who occupies the whole or a part
of such building or land, whether alone oOr with others.

S. "Written" includes printed, typewritten, mimeographed,
multigraphed or otherwise reproduced in permanent, visible
form.

T, "Year" means a calendar year. (Ord. 511 §1, 1981).

1.04.020 Title of office. Use of the title of any
officer, emplioyee, department, poard or commission means that
officer, employee, department, board or commission of the
town. f{(ord. 511 §2, 1981).

1.04.030 Inter retation of language. All words and
phrases sha e construed accordling to the common and
approved usage of the language, but technical words and
phrases and such others as may have acquired a peculiar and
appropriate meaning in the law shall be construed and under-
stood according to such peculiar and appropriate meaning.
(ord. 511 §3, 1981).

1.04.040 Grammatical interpretation. The following
grammaticai rules shall apply In the ordinances of the town,
unless it is apparent from the context that a different
construction is intended:

a. Gender. Each gender includes the masculine, feminine
and neuter genders.

B. Singular and Plural. The singular number includes
the plural and the plural includes the singular. :

C. Tenses. Words used in the present tense include the
past and the future tenses and vice versa, unless manifestly
inapplicable. (ord. 511 §4, 1981).



1.04.050--1.04.100

1.04.050 Acts by agents.

When an act is required by an ordinance, the same be-
ing such that it may be done as well by an agent as by the
principal, such requirement shall be construed to include
all such acts performed by an authorized agent. (Ord. 511
§5, 1981).

1.04.060 Prohibited acts include causing and permitting.

Whenever in the ordinances of the town, any act or
omission is made unlawful, it shall include causing, al-
lowing, permitting, aiding, abetting, suffering or con-
cealing the fact of such act or omission. (ord. 511 §6,
1981).

1.04.070 Computation of time.

Except when otherwise provided, the time within which
an act is required to be done shall be computed by exclud-
ing the first day and including the last day. unless the
last day is Sunday or a holiday, in which case it shall
also be excluded. (ord. 511 §7, 1981).

1.04.080 Construction. _

The provisions of the ordinances of the town, and all
proceedings under them are to be construed with a view to
effect their objects and to promote justice. (ord. 511
§8, 1981).

1.04.090 Repeal shall not revive any ordinances.

The repeal of an ordinance shall not repeal the re-
pealing clause of an ordinance or revive any ordinance
which has been repealed thereby. (Oxd. 511 §9, 1981).

1.04.100 Classification as a noncharter code city.

There is adopted for the town of Granger, Washington,
the classification of noncharter code city retaining the
same general plan of government under which the town of
.@ranger is currently organized but governed according to

(Chapter 35A.12 RCW (Mayor-Council). (ord. 1016 §1, 2004).

¢

4 (Granger 6/05)



1.12.010

Chapter 1.08

CITY SEAL
Sections:
1.08.010 Designated.
1.08.020 Custodian.

1.08.010 Designated.

The seal of the city shall be circular and shall contain
the following devise: in the center the word "Seal" and
around the outer edge the words "GRANGER, STATE OF WASHING-
TON." (Ord. 1 § 1, 1909).

1.08.020 Custodian.

The seal of the city shall be kept by the clerk and be
by him or her fixed to all acts requiring to be authenti-
cated. (Ord. 1 § 2, 1909).

Chapter 1.12

OFFICIAL NEWSPAPER

Sections:

1.12.010 Designated.

1.12.010 Designated.

The Sunnyside Sun, a weekly newspaper, 1s made the of-
ficial newspaper of record for the city. (Ord. 1373 § 1,
2021; Ord. 1346 § 1, 2019: Ord. 1329 § 1, 2019: Ord. 1303
§ 1, 2018: Ord. 1274 § 1, 2017: Ord. 1244 § 1, 2016: Ord.
1217 § 1, 2015: Ord. 1198 § 1, 2014; Ord. 1114 § 1, 2009;
Ord. 781 § 1, 1995: Ord. 163, 1948).

Chapter 1.16

GENERAL PENALTY

Sections:
1.16.010 Designated.
1.16.020 FEach day constitutes separate offense.

5 (Granger 12/21)



1.16.010

1.16.010 Designated.

A. Any person violating any of the provisions of or
failing to comply with any of the mandatory requirements of
any ordinance of the city shall be guilty of a misdemeanor.

5a (Granger 1/20)



1.18.010

B. Except in cases where a different punishment is
prescribed by any ordinance of the city, any person con-
victed of a misdemeanor shall be punished by a fine not ex-
ceeding five thousand dollars or by imprisonment for not
more than one year, or by both such fine and imprisonment,
but the punishment provided for violation of any criminal
ordinance shall be the same as the punishment provided in
state law for the same crime. The provisions of this sec-
tion shall take priority over any ordinance not consistent
herewith, and those portions of all ordinances in conflict
herewith are repealed. (Ord. 844 § 1, 1997; Ord. 782
§ l(part), 1995: Oord. 597 § 3, 1984; Ord. 510 § 1(a),
1981) .

1.16.020 Each day constitutes separate offense.

Each such person is guilty of a separate offense for
each and every day during any portion of which any viola-
tion of any provision of the ordinances of the city is com-
mitted, continued or permitted by any such person, and he
is punishable accordingly. (Ord. 510 § 1(B), 1981).

Chapter 1.18

CRIME PREVENTION ASSESSMENT

Sections:

1.18.010 Crime prevention assessment required.
1.18.010 Crime prevention assessment required.

A. In all cases where an accused has been convicted

of a criminal misdemeanor, a mandatory penalty of fifty dol-
lars shall be assessed. Subject to the disposition of the
money received under this section as designated by the laws
of the state of Washington, RCW 3.50.100, as amended. The
amount collected under this subsection shall be paid to the
crime prevention fund, and disbursed as therein provided.
This penalty shall not reduce the obligation of the con-
victed person to pay any other fine or costs assessed by the
court. With these funds, the city council desires the po-
lice department to continue to combat all criminal activi-
ties, which will benefit the general health and welfare of
the residents of the city. The crime assessment prevention
fund may be used as appropriate for additional training,
education, public good will, wvehicles, equipment and sup-
plies as the need may require.

5.1 Granger, Supp. No. 11



1.18.010

B. Alcohol and Drug Assessment. In all cases where
an accused has been convicted of an alcohol or a drug vio-
lation, in which either alcohol or drug was a contributing
factor a penalty of one hundred dollars shall be assessed,
which shall be paid into the crime prevention fund to be
used as appropriate for training, education, public good
will, salaries, vehicles, equipment and supplies.

C. All previously collected assessments which have
been deposited to the special investigative drug account,
over and above ten thousand dollars, shall be transferred
to the crime prevention fund for distribution thereunder.
(Ord. 921 §§ 1, 2, 2000; Ord. 895 §§ 2, 3, 1999).

5.2 Granger, Supp. No. 11



Title 2

ADMINISTRATION AND PERSONNEL

Chapters:

2.04 Appointment and Removal of Employees and
Appointive Officers

2.06 Appointive Officers

2.08 City Council

2.12 Reserved

2.16 Reserved

2.20 Animal--Control Officer

2.24 Auxiliary Police Department

2.28 Fire Department

2.30 Public Works Department CDL Policy

2.32 Water and Sewer Department

2.36 Municipal Court

2.40 Board of Park Commissioners

2.44 Community Development Commission

2.48  Bonds

2.54 Expense Allowance

2.56 Vacations, Sick Leave and Health Insurance

2.59 Employee License Requirements--Policy

2.60 Retirement

2.64 Civil Service Commission

2.68 Interlocal Community Access Committee

2.70 Handicapped Individuals

2.72 Small Works Roster

2.76 Alcohol and Drug Abuse Policy

2.80 Procedures for the Inspection of Public Records

2.84 Public Defender Services

6 (Granger 3/17)



2.04.020

Chapter 2.04

APPOINTMENT AND REMOVAL OF EMPLOYEES AND APPOINTIVE OFFICERS

Sections:
2.04.010 Mayor to appoint and remove employees and
appointive officers.
2.04.020 Delegation of appointing authority.
2.04.030 City council to confirm appointments.
2.04.040 Mayor to appoint limited commissioned police
officers.
2.04.010 Mayor to appoint and remove employvees and
appointive officers.
A. The Mayor of the City of Granger shall have the

power to appoint and remove all employees and appointive of-
ficers of the City of Granger, subject to Section 2.04.030
of this chapter and any applicable collective bargaining
agreement, law, rule, or regulation relating to the Civil
Service. All appointments of city officers and employees
shall be made on the basis of ability and training or expe-
rience of the appointees in the duties they are to perform.

B. Pursuant to RCW 35A.12.020, the appointive offi-
cers of the City of Granger are the city administrator, city
clerk, chief of police, public works director, city attorney,
and fire chief. Appointive offices shall be without definite
term unless a term is established for such office by law, or-
dinance, or collective bargaining agreement. Compensation of
appointive officers shall be fixed by the city council. (Oxrd.
No. 1130, & 1, 8-10-2010).

2.04.020 Delegation of appointing authority.

The Mayor of the City of Granger shall have the power
to authorize the head of a department or office of the city
government to appoint and remove subordinates in such depart-
ment or office, subject to any applicable civil service
provisions and Section 2.04.030 of this chapter. Such autho-

*Editor’s note--Ord. No. 1130, § 1, adopted August 10, 2010,
amended Ch. 2.04 in its entirety to read as herein set out.
Former Ch. 2.04, §§8 2.04.010, 2.04.020, pertained to
appointment of city officers, and derived from Ord. No. 4,
§§ 1--3, adopted 1909; Ord. No. 459, § 2, adopted 1978; Ord.
No. 608, § 2, adopted 1984.

7 (Granger 5/18)



2.06.010

rization or revocation thereof shall be in writing. (Ord. No.
1130, &8 1, 8-10-2010).

2.04.030 City council to confirm appointments.

The appointment of city employees or appointive officers
shall be subject to confirmation by a majority of the whole
city council. The city council shall decline to confirm an
appointee only in instances in which appointees do not pos-
sess the qualifications of the position or office as
established by an applicable job description, law, ordinance,
or regulation relating to the civil service. (Ord. No. 1130,
§ 1, 8-10-2010).

2.04.040 Mayvor to appoint limited commissioned police
officers.

The mayor is hereby authorized to appoint and designate
the city’s code enforcement officers, the chief of the city’s
fire department, and any other employee of the city that the
mayor deems appropriate, as a limited commissioned officer
of the city’s police department for the purpose of adminis-
tering and enforcing the provisions of the city’s municipal
code to the extent allowed under Washington law. Any such
limited commissioned officer of the city shall have the au-
thority to enforce the provisions of the city’s municipal
code to the fullest extent allowed under Washington law.
(Ord. 1280 § 1, 2017).

Chapter 2.06

APPOINTIVE OFFICERS

Sections:
2.06.010 City administrator.
2.06.020 City clerk.
2.06.030 Chief of police.
2.06.040 Public works director.
2.06.050 City attorney.
2.06.060 Fire chief.

2.06.010 City administrator.

A. Authority and Duties. The city administrator shall
be a full-time, non civil service position who shall exercise
general supervision over the administrative affairs of the
city and over all other appointive officers and other man-

8 (Granger 5/18)



2.06.010

agement positions as determined by the mayor. The city
administrator shall be the administrative and liaison officer
for the city under the direction and authority of the mayor.

The individual appointed as city administrator may also
be appointed as another appointive officer in the City of
Granger. When an individual serves as the city administrator
and as another appointive officer, the individual shall not
receive separate or dual compensation for each appointive po-
sition. When such dual appointment is made by the mayor, the
appointee’s compensation shall be fixed by the city council,
giving due consideration to the individual’s combined author-
ity, duties, and responsibilities.

The city administrator shall have the following specific
duties, powers and responsibilities, in addition to others
provided by this chapter or otherwise:

(1) Under the direction and supervision of the mayor,
supervise, administer, direct, and control the over-

8a (Granger 5/18)



2.06.010

all operations of all the various city offices, departments,
commissions, and boards in carrying out the ordinances and
policies of the city council and assuring optimum services
to the community;

(2) Administer and supervise the carrying out of
the decisions, regulations, and policies of the various
city departments, commissions and boards;

(3) Report to the mayor and council concerning
the status of all assignments, duties, and functions of the
various city offices, departments, commissions and boards;

(4) 1In cooperation with the city clerk, keep the
mayor and council advised of the financial condition of the
city and its future needs, and assist in the preparation
and submission of the annual budget to the mayor and city
council;

(5) Supervise all purchasing and expenditures by
the various city offices, departments, commissions and
boards, for the purpose of keeping the same within the lim-—
itations of the annual budget of the city;

(6) Assist the mayor and council in conducting
the city's business in all matters and perform other duties
as the mayor and council may direct;

(7) Attend all meetings of the city council and
such other meetings as may be suggested by the mayor;

(8) Advise the mayor in all hiring and termina-
tion decisions and oversee jabor relations function of the
city; recommend bargaining guidelines and settlements to
the mayor and council;

(9) Act as the primary contact for news media
for the city; and

(10) Recommend for adoption by the mayor and
council measures the city administrator may believe neces-
sary; and

(11) Perform such other duties as may be required
by the laws of the state, city ordinances oOr as the mayor
or city council, within their respective authority, may di-
rect, subject to applicable law.

B. Qualifications. The city council shall, by resolu—
tion, adopt a job description for the position of city ad-
ministrator, which shall contain the minimum gualifications
that an individual must meet before that individual may be
considered for appointment to the position of city adminis-
trator.

8.1 Granger, Supp. No. 8



2.06.020

C. Compensation. The salary of the city administra-
tor shall be fixed by the city council in the annual budget.
(0rd. No. 1130, § 2, 8-10-2010)

2.06.020 City clerk.

A. City Clerk to Exercise Powers and Perform Duties
of City Treasurer. The office of city treasurer shall be
combined with that of city clerk, abolishing the office of
city treasurer, and the city clerk shall exercise all power
and perform all duties required by statute or ordinance to
be performed by the city treasurer. In all cases where by
statute or ordinance the city treasurer is required to sign
or execute any papers Or documents, it shall not be neces-
sary for the clerk to sign as treasurer, and designation as
city clerk will be sufficient.

B. Authority and Duties. The authority and duties of
the city clerk shall be subject to the direction, author-
ity, and supervision of the city administrator and shall
include, without limitation, the following:

(1) Keep a full and true record of every act and
proceeding of the city council, and keep such books, ac-
counts, and make such reports as may be required by the of-
fice of the state auditor;

(2) Record all ordinances passed by the city
council, annexing thereto her or his certificate giving the
number and title of the ordinance, stating the ordinance
was published and posted according to law and that the re-—
cord is a true and correct copy thereof;

(3) Act as custodian of the seal of the City of
Granger, and exercise the authority to acknowledge the exe-
cution of all instruments by the city requiring such ac—
knowledgment;

(4) Perform all duties as specified in Chapter
35A.42 RCW for a city clerk or city treasurer, and all du-
ties as imposed by law as an election officer for the city;

(5) Serve as the public records officer of the
city and perform all such duties as imposed by law on the
public records officer; and

(6) Perform such other duties as may be required
by the laws of the state, city ordinances or as the mayor,
city administrator, or city council, within their respec—
tive authority, may direct, subject to applicable law.

cC. Qualifications. The city council shall, by resolu-
tion, adopt a job description for the position of city
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clerk, which shall contain the minimum gualifications that
an individual must meet before that individual may be con-
sidered for appointment to the position of city clerk.

D. Compensation. The salary of the city clerk shall
be fixed by the city council in the annual budget .

E. Deputy Clerk/Treasurer. There is hereby estab-
lished the position of deputy clerk/treasurer for the city
who is authorized to sign warrants, drafts, and other pa-
pers of the city, including ordinances, that require the
signature or attestation of the city clerk on such occa-
sions as the city clerk shall designate, subject to the ap-
proval of the mayor.

F. Office Hours. The clerk's office shall be open to
the public for the regular transaction of business from
nine a.m. to twelve p.m. and from one p.m. to five p.m.,
Monday through Thursday, and shall be closed to the public
from noon to one p.m. on such days. The clerk's office may
pe closed on Fridays to the public unless otherwise deter-—
mined by the city clerk, and further, on an emergency ba-
sis, the city clerk may close his or her office early on a
limited basis.

(Ord. No. 1130, § 2, 8-10-2010)

2.06.030 Cchief of police.

A. Authority and Duties. The authority and duties of
the chief of police shall be subject to the direction, au-
thority, and supervision of the city administrator and
shall include, without limitation, the following:

(1) Preserve peace and order in the city;
(2) Protect persons and property;
(3) Organize efforts for the prevention of

crime;

(4) Manage the police department, and prescribe
rules and regulations, consistent with law, for its gover-—
nance and control;

(5) Oversee the enforcement of city, county,
state, and federal statutes and ordinances, and work coop—
eratively with county, state, and federal law enforcement
agencies;

(6) Advise the city council, city administrator,
and mayor regarding needs of new ordinances for overall im-
proved public safety; and
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(7) Perform such other duties as may be required
by the laws of the state, city ordinances or as the mayor,
city administrator, Or city council, within their respec-—
tive authority, may direct, subject to applicable law.

B. Qualifications. The city council shall, by resolu-—
tion, adopt a Jjob description for the position of chief of
police, which shall contain the minimum qualifications that
an individual must meet before that individual may be con-
sidered for appointment to the position of chief of police.

C. Compensation. The salary of the chief of police
shall be fixed by the city council in the annual budget.
(0rd. No. 1130, § 2, 8-10-2010)

2.06.040 Public works director.

A. Authority and duties. The authority and duties of
the public works director shall be subject to the direc-—
tion, authority, and supervision of the city administrator
and shall include, without limitation, the following:

(1) Plan, organize, direct, and coordinate ac-—
tivities of the various units of the public works depart-—
ment which include, but are not limited to, waste manage-
ment, water, sewer, storm drainage, engineering services,
and operation and maintenance of municipal facilities (in-
cluding parks, sewers and waste water treatment facili-
ties);

(2) Provide for the construction, maintenance,
and repair of city streets and storm drains; buildings,
parks and grounds maintenance; water and sewer systems
maintenance and repair; and operations of a sewage waste
water treatment plant;

(3) Develop and implement major departmental
policies, plans and supervise execution of short- and long-
range public works programs, and coordinate departmental
activities with other city departments and public organiza-
tions;

(4) Maintain proper records, logs, and documen-—
tation, concerning public works utilities, city facilities,
and public works staff;

(5) Train and supervise public works personnel;

(6) Monitor, inspect and coordinate public works
contracts;

(7) Enforce and/or administer city ordinances,
statutes, regulations and policies regulating water, sewer,
waste water, and storm water utilities; and
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(8) Perform such other duties as may be required
by the laws of the state, city ordinances or as the mayor,
city administrator, oOr city council, within their respec—
tive authority, may direct, subject to applicable law.

B. Qualifications. The city council shall, by resolu-
tion, adopt a job description for the position of public
works director, which shall contain the minimum qualifica-
tions that an individual must meet before that individual
may be considered for appointment to the position of public
works director.

cC. Compensation. The salary of the public works di-
rector shall be fixed by the city council in the annual bud-
get.

(0rd. No. 1130, § 2, 8-10-2010)

2.06.050 City attorney.

A. Authority and Duties. The authority and duties of
the city attorney shall be subject to the direction, au-
thority, and supervision of the city administrator and
shall include, without limitation, the following:

(1) Prosecute and defend all suits and actions
to be brought or pending in any court of this state or of
the United States to which the city is a party;

(2) Advise the city council or any committee
thereof, or any city officer on such legal questions as may
arise in relation to the pusiness of the city;

(3) Draw all ordinances and resolutions for the

city;

(4) Perform all other services in the line of
his or her profession, connected with the business of the
city not enumerated in this chapter; and

(5) Perform such other duties as may be required
by the laws of the state, city ordinances Or as the mayor,
city administrator, or city council, within their respec-—
tive authority, may direct, subject to applicable law.

B. Qualifications. The city council shall, by resolu-
tion, adopt a Jjob description for the position of city at-
torney, which shall contain the minimum qualifications that
an individual must meet before that individual may be con-—
sidered for appointment to the position of city attorney.

C. Compensation.‘The salary of the city attorney may
be fixed by contractual arrangement or fixed by the city
council in the annual budget.

(Ord. No. 1130, § 2, 8-10-2010)
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2.06.060 Fire chief.

A. Authority and Duties. The authority and duties of
the fire chief shall be subject to the direction, authority,
and supervision of the city administrator and shall in-
clude, without limitation, the following:

(1) Supervise, administer, and coordinate the
activities of the city fire department;

(2) Carry out the ordinances, fire codes, and
policies of the city council;

(3) Investigate the cause of fires that may occur
in the city and record the results of such investigations;

(4) Regularly report to the mayor and council
concerning the status of the city fire department;

(5) Prepare and submit a preliminary budget for
the fire department to the city clerk/treasurer each year;

(6) Perform such other duties as may be required
by the laws of the state, city ordinances or as the mayor,
city administrator, or city council, within their respec-
tive authority, may direct, subject to applicable law.

B. Qualifications. The city council shall, by resolu-
tion, adopt a job description for the position of fire
chief, which shall contain the minimum qualifications that
an individual must meet before that individual may be con-
sidered for appointment to the position of fire chief.

C. Compensation. The salary of the fire chief may be
fixed by contractual arrangement or fixed by the city council
in the annual budget.

(Ord. No. 1130, § 2, 8-10-2010)

Chapter 2.08

CITY COUNCIL

Sections:

2.08.010 Meetings.

2.08.020 Meeting location.

2.08.025 Mayor and council compensation.

2.08.030 Job description review by city council.

2.08.040 Regular city council meeting protocol
established.

2.08.010 Meetings.

The city council shall hold regular meetings for the
transaction of business on the second and fourth Tuesday of
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each and every month, workshop beginning at six p.m. for the
review of bills by the council, with the regular meeting to
begin at seven p.m. immediately or soon thereafter. (Ord. No.
1140, § 1, 6-7-2011; Ord. No. 1115, § 1, 5-12-2009; Ord. No.
1096, §8 1, 6-24-2008; Ord. 831 § 1, 1997: Ord. 803 § 1, 1996:
Ord. 526 § 1, 1981; Ord. 509 § 1, 1981; Ord. 2 § 1, 1909).

2.08.020 Meeting location.

All council meetings shall be at the city hall or such
other place within the city as the council may determine in
emergency situations. (Ord. 831 §2, 1997).

2.08.025 Mayor and council compensation.

A. Commencing January 1, 2020, the mayor of the city
of Granger shall be compensated at the rate of one thousand
dollars per month.

B. Commencing on January 1, 2014, all persons elected
to the city council in the 2013 general election or thereaf-
ter shall receive forty dollars per meeting. Commencing on
January 1, 2020, all persons elected to the city council in
the 2019 general election or thereafter shall receive fifty
dollars per meeting. The meetings shall include council meet-
ings, council workshops, and special council meetings,
together with any meetings or functions that the members are
appointed to and authorized by the mayor to attend on behalf
of the city.

C. Any person appointed or elected to complete an un-
expired term of office shall be compensated at the rate such
council position was paid at the time of the vacation of the
position. (Ord. 1344 § 1, 2019; Ord. 1307 § 1, 2018; Ord. No.
1189, § 2, 6-25-2013).

2.08.030 Job description review by city council.

Job descriptions are written documents setting forth the
duties for the different employment positions within the
city. Whenever any job description is modified or changed,
the new job description shall be brought to the city council
for its review so that the council can be fully advised of
such modifications or changes. (Ord. No. 1097, § 1,
8-12-2008) .
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2.08.040 Regular city council meeting protocol
established.
A. Regular city council meetings are meetings in which

the city council conducts its business.
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B. The mayor is the presiding officer for such meet-
ings. In the mayor's absence the mayor pro tem shall serve
as the presiding officer.

C. The meetings shall be called to order by the
mayor.

D. The mayor shall be required to maintain and pre-
serve order during the meetings. The mayor shall ensure
that neither he or she nor any member of the council engage
in conduct that is disruptive to the decorum of the meet-
ing, such as personal attacks or attempts to impugn a mem-
ber's motives, and the mayor shall be required to ensure
that all debate is confined to the question under discus-
sion.

E. Citizens addressing the mayor or the city coun-
cil.

1. If a citizen wishes to address the mayor or
the city council at a meeting, the citizen must first pro-
cure the permission of the mayor and/or the city council. |
Each person addressing the mayor or the council shall step
up to the microphone and provide his of her name and ad-
dress for the record. Each person wishing to address the
mayor or the council shall have three minutes to do so. All
remarks shall either be addressed to the mayor or the coun-
cil as a body and not addressed to any individual member of
the council.

2. No person, other than the mayor, members of
the council, or the person recognized to speak, shall be
permitted to enter into any discussion with mayor or mem-
bers of city council. No questions shall be asked of the
city council except through the mayor. The city council can
then decide whether to address the questions at the Present
meeting, at a future workshop, on other agendas, or can de-
cide to not consider them at all.

3. Any person who makes a personal attack,
makes impertinent or slanderous remarks, or who shall be-
come boisterous, while addressing the mayor or the city
council may be removed from the meeting.

4. Interested persons, or their authorized rep-
resentatives, may address the city council for the reading
of a protest, petition, or other communication relating to
a matter over which the council has control, if a majority
of the council present agrees to let the reading occur.

(Ord. No. 1103A, § 1, 10-28-2008)
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Chapter 2.12

RESERVED*

Chapter 2.16

RESERVEDY

Chapter 2.20

ANIMAL-CONTROL OFFICER

Sections:

2.20.010 Position created--Duties.

2.20.010 Position created--Duties.

There is created the position of animal-control offi-
cer, said position to assume the duties and responsibili-
ties of poundmaster in the city

*Editor’s note—Ord. No. 1130, § 3, adopted August 10, 2010,
repealed Ch. 2.12, §S 2.12.010--2.12.030, which pertained to
clerk—-treasurer and derived from Ord. No. 310, § 2, adopted
1965; Ord. No. 359, § 1, adopted 1973; Ord. No. 446, § 1,
adopted 1977; Ord. No. 1055, § 1, adopted 2006. The user's
attention is directed to § 2.06.020.

+Editor’s note—Ord. No. 1130, § 4, adopted August 10, 2010,
repealed Ch. 2.16, §§ 2.16.010, 2.16.020, which pertained to
city attorney and derived from Ord. No. 74, §§ 1, 2, adopted
1912. The user's attention is directed to § 2.06.050.
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he direction and authority of the town marshal. (Ord.

Chapter 2.24

AUXILIARY POLICE DEPARTMENT

Sections:
2.24.010 Established.
2.24.020 Duties and authority.
2.24.030 Organization and administration.
2.24.040 Membership requirements.
2.24.050 Conditions for appointment revocation.
2.24.060 Costs subsidized by city.
2.24.070 Responsibilities of town marshal.
2.24.080 Insignias.
2.24.090 Uniforms.
2.24.100 Identification card.
2.24.110 Wearing badge and carrying identification card.
2.24.120 Firearms.
2.24.130 Administrative rules and regulations.

2.24.010 Established. There is established and created
an auxiliary police department to consist of such members
as may be appointed by the town marshal and with the approval
of the mayor. (Ord. 390 §l, 1974).

2.24.020 Duties and authority. A. Members of the
auxiliary police department sha assist the police depart-
ment of the town in its duties as may be determined by the
town marshal.

B. Members of the auxiliary police department while in
the performance of officially authorized duties, shall have
all those powers vested in them by the town marshal, but
under no circumstances shall said auxiliary policemen exercise
any power while not in the performance of duties ordered by
the town marshal or by a regular police officer; provided,
no member of the auxiliary police department shall have the
authority to arrest for the commission of any crime other than
the authority of a private citizen. (ord. 390 §2, 1974) .

2.24.030 Organization and administration. A. The
auxiliary police gepartment shall be organized and administered
by the town marshal, or by an officer of the police department
assigned by the town marshal to that function.




2.24.040--2.24.070

B. Ranks of auxiliary police officers shall be designated
and appointments made thereto, as the town marshal deems
necessary or advisable. (ord. 390 §3, 1974).

2.24.040 Membership requirements. To be eligible for
membership in the aux liary police department, each applicant
must file application therefor with the town marshal, indicate
his willingness to serve an average minimum of twelve hours
per month in the public service, meet the qualifications and
requirements prescribed by the town marshal for membership in
the auxiliary police department; complete the training program,
pe appointed by the town marshal and subscribe to an oath
of office. Members of the auxiliary police department shall:

A. Be a citizen of the United States;

B. Be a resident of the county;

C. Not have been convicted of a felony or any offense

involving moral turpitude;
’ D. Be of good moral character and otherwise demonstrate
attributes necessary to perform the duties of an auxiliary
police officer, all as determined by the town marshal. (Oxd.
390 §4, 1974).

2.24.050 Conditions for aggointment revocation. A
member s appointment to the auxiliary police epartment may
be revoked by the town marshal at any time it appears to him
that such member is not satisfactorily performing his duties
as an auxiliary police officer, or if such member other-
wise conducts himself in a manner SO that the town marshal
determines that such appointment should be revoked. (ord.

390 §5, 1974).

2.24.060 Costs subsidized by city. No auxiliary police
officer shall be compensated for his duties as such, but the
town council may, in its discretion, pay all or part of the
cost of furnishing uniforms and equipment, false arrest
insurance, and training materials and supplies when the
appropriation therefor has been indicated as an item in the
town budget. (Ord. 390 §6, 1974).

2.24.070 Responsibilities of town marshal. In addition
to those responsibg%ities and functions otherwise set out
in this chapter the town marshal shall be responsible for
establishing and effecting 2 training program for members
of the auxiliary police department, for promulgating rules
and regulations for the conduct of such department, for
prescribing uniforms for the department, and for supervising
the performance of duties by the members of the department.
(ord. 390 §7, 1974).
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2.24.080 Insignias. A. The town marshal shall furnish

a shield, hat badge, insignia of rank and shoulder patch,
all of a distinctive and uniform design, to auxiliary police
officers, for which each officer shall deposit with the town
marshal the amount of five dollars.

* B. All such badges and insignia shall be and remain
the property of the town and shall be surrendered to the town
marshal upon the termination of the membership of the officer
to whom provided and upon such surrender the deposit therefor
shall be refunded. (Ord. 390 §8(a), 1974) .

2.24.090 Uniforms. A. Every auxiliary police officer
shall outfit himself with a uniform of a distinctive design
prescribed and approved by the town marshal and every
auxiliary police officer shall wear his uniform while on
duty as an auxiliary police officer and shall not wear such
uniform while not on duty. '

B. In the event that any of the items of uniform or
equipment are jissued by the town marshal to any auxiliary
police officer, such items shall be and remain the property
of the town and shall be surrendered by the member to the town
marshal upon the termination of such member in the auxiliary
police department. (ord. 390 §8(b), 1974).

2.24.100 Identification card. A. The town marshal shall
jssue an identification card to each auxiliary police officer
identifying that officer as a member of the auxiliary police
department of the town, which card shall contain a facial
photograph of the officer.

B. An officer whose membership in the auxiliary police
department is terminated shall immediately surrender his
iden?ification card to the town marshal. (Ord. 390 §8(c),

1974) .

2.24.110 Wearing badge and carryin identification card.
The police badge is to be worn only w%en the auxiliary officer
is authorized to wear the prescribed uniform. The identification

card shall be carried by the auxiliary officer at all times.
(ord. 390 §8(d), 1974).

2.24.120 Firearms. An auxiliary police officer, but only
while on duty in uniform and on assignment of duty in which
the town marshal considers a firearm necessary, may carry a
firearm provided such auxiliary police officer has qualified
in a firearms training course under the direction of the town
marshal as shown by a certificate to be issued by the town
marshal. (Ord. 390 §9, 1974).
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2.24.130 Administrative rules and regulations. The town
marshal may adopt such rules and regu ations consistent with
the provisions of this chapter as he deems necessary or
convenient to organize and administer an auxiliary police
department and its functions. (Ord. 390 §10, 1974).

Chapter 2.28
FIRE DEPARTMENT

Sections:

2.28.010 Authority and restrictions as to use of

equipment and personnel outside town limits.
2.28.020 Mutual aid agreements with adjoining communities.
2.28.030 Retirement and pension plan provisions.

2.28.010 Authority and restrictions as to use of
equipment and personnel outside town Iimits. A. The mayor

of the town, acting through the chief of the fire department,
is authorized to dispatch and use the fire apparatus and
equipment of the town, together with the fire department
personnel operating the same, outside of the corporate limits
of the town for the purpose of rendering assistance to neigh-
boring communities and areas in the event of a threatening
conflagration or other dire emergency.

B. Under no circumstances shall such fire apparatus
and equipment be dispatched outside of the town to such an
extent as to deplete existing available equipment or leave
the town without adequate fire protection. (oxrd. 549 §1,
1982: Ord. 298 §1, 1965).

2.28.020 Mutual aid agreements with adjoining communities.
The mayor and the town clerk of the town are authorized and

directed to execute on the pehalf of the town such mutual
aid agreements with adjoining communities or areas maintain-
ing and operating fire apparatus and equipment as may be
necessary or desirable to effectuate the orderly dispatch

of the town fire apparatus and equipment outside of the town
and the reciprocal dispatching of other apparatus and equip-~
ment into the town. (ord. 549 §2, 1982: Ord. 298 §2, 1965) .

2.28.030 Retirement and Eension plan grovisions.
A. Any member of its fire department 1is permitted to enroll

under the provisions of RCW Chapter 41.24, otherwise known

as the Volunteer Firemen's Relief and pension Act, for the
purpose of enabling any such fireman, so electing, to avail
himself of the retirement provisions of said Chapter 41.24 of
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the Revised Code of Washington; provided, however, that
anyone so enrolling under said pension provisions shall
pay the amount provided by law. In event such fireman
does not so contribute said portion of said fee, he shall
be dropped from the rolls, all as provided by statute,
with the privilege of being reinstated as is provided by
statute; and; provided further, that any fireman electing
to avail himself of the retirement provisions of said
chapter must be a member of the fire department one year
pefore he shall be eligible to make such election.

B. The town treasurer shall pay the town's share of
the annual retirement premium on each fireman electing to
participate in the pension plan provided by Chapter 41.24,
and submit a list of all firemen and birth dates of each
to the State Board for Volunteer Firemen, together with
the total annual pension premium and the additional dis~
ability fee on each fireman reported. (Ord. 522 §1, 1981;
" Ord. 327, 1970).

Chapter 2.30

PUBLIC WORKS DEPARTMENT CDL POLICY

Sections:

2.30.010 Purpose.
2.30.020 Policy.

2.30.030 Prohibitions.

2.30.040 Definitions.

2.30.050 Pre-employment testing.

2.30.060 Post-accident testing.

2.30.070 Random testing.

2.30.080 Reasonable suspicion testing.
2.30.090 Referral, evaluation and treatment.
2.30.100 Return-to-duty and follow-up testing.
2.30.110 Other alcohol-related conduct.
2.30.120 Employee assistance.

2.30.010 Purpose. A. The town of Granger public

works department is committed to the efficient and timely
provision of services to the citizens of Granger.

B. This commitment is hindered when the public works
department is unable to provide services to the citizens
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of Granger in a timely and efficient manner due to an in-
sufficient number of employees possessing CDL licensure.

C. Due to the public works department's commitment
to the citizens of the town of Granger, it 1is necessary
that all employees of the public works department possesSS
CDL licensure.

D. The town of Granger public works department is
also committed to providing a safe work environment and to
fostering the welfare and health of its employees and
citizens.

E. This commitment would be jeopardized by employees
that possess CDL licenses utilizing controlled substances
or misusing alcohol on the job, coming to work under the
influence, or possessing, distributing or selling drugs in
the work place.

F. Due to the above referenced commitments and con-
cerns, the town of Granger public works department has es-
tablished the following policy. (Ord. 993 §1(part),
2003) .

2.30.020 Policy. A. All employees of the public
works department, except for seasonal and part time em-
ployees, except for temporary summer employees and except
for current wastewater treatment plant operator, must be
of a suitable age consistent with all DOT policies, rules
and regulations, and such person must obtain or possess a
current DOT medical card.

B. All employees of the public works department, eX-
cept for seasonal and part time employees, except for tem-
porary summer employees and except for the current waste
water treatment plant operator, must successfully complete
a road test and must obtain, possess and maintain a cur-
rent CDL. '

C. This policy applies to all employees of the pub-
lic works department.

D. Consistent with the requirements for possessing a
DOT medical card and/or a CDL license, no employee of the
public works department may utilize controlled substances
or misuse alcohol on the job, come to work under the in-
fluence, Or possess, distribute or sell drugs in the work
place.

E. In addition to the above stated policies, all ap-
plicable federal regulations apply to employees covered by
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this policy- Regulations vary when dealing with con-
trolled substances and alcohol.

F. Any violation of this policy will result in imme-
diate discipline up to and including discharge.

G. All information pertaining to employees involved
in fitness for duty issues will be maintained in records
separate from normal personnel records and except as re-
guired by law or allowed by regulations will not be re-
leased. All employees will be notified of this policy.

H. Any test requested by the employee shall be at
the employee's expense. Any cost incurred by the employee
as a result of a positive test shall be at the employee's
expense. (Ord. 993 §1(part), 2003).

2.30.030 Prohibitions. A. The sale, use, trade,
transfer, offer of sale/distribution, possession of alco-
hol in any form, or controlled substances on town of
Granger property or while an employee is conducting town
business or operating town equipment 1is strictly prohib-
ited.

B. All employees shall report to work fit to perform
their duties in a safe and efficient manner.

c. It is a violation of town policy for anyoneé to
report to work under the influence of controlled sub-
stance (s) or alcohol.

D. Employees in safety-sensitive positions are pro-
hibited from the use or consumption of alcohol within four
hours prior to reporting for duty. No employee shall per-
form safety-sensitive functions within four hours after
using alcohol.

E. No employee shall report for duty or remain on
duty requiring the performance of safety-sensitive func-
tions when the employee uses any controlled substance, €X-
cept when the use (i.e. prescriptions medication) is pur-
suant to the instructions of a physician who has advised
the employee that the substance does not adversely affect
the ability to perform safely. Employees taking prescrip-
tion drugs shall provide a written statement from a physi-
cian stating the employee is fit for duty and may work
while using the prescription medication.

F. Employees covered by this policy are required to
inform the town of any prescription or therapeutic drug
use. Impacts from such drug use on fitness for duty will

be assessed by the employer and appropriate action taken
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to insure a safe work place. Failure of the employee to
provide a physician's statement on fitness for work will
be considered by the employer in making a determination as
to whether the employee will continue to work or be sent
home on leave.

G. Refusal to submit to a post-accident, random se-
lection, reasonable suspicion, or a follow-up alcohol or
controlled substances test required under this policy is
prohibited. Employees who refuse to submit to a required
test will be subject to discipline or discharge. (Ord.
993 §l1l(part), 2003).

2.30.040 Definitions. "Accident" means an event in-
volving a motor vehicle which results in either a fatal-
ity, bodily injury which requires treatment away from the
scene or damage which requires one or more of the motor
vehicles to be towed from the scene.

"Alcohol" means the intoxicating agent in beverage
alcohol, ethyl alcohol, or other low molecular weight al-
cohol including methyl or isopropyl alcohol.

"Alcohol concentration (or content)” means the alco-
hol in a volume of breath expressed in terms of grams of
alcohol per two hundred ten liters of breath as indicated
by an evidential breath test.

"Alcohol use" means the consumption of any beverage,
mixture, or preparation including any medication, counting
alcohol. A

"Breath alcohol technician (BAT)" means an individual
who is trained to proficiency in the operation of the EBT
he or she operates or is trained in the alcohol testing
procedures of the Department of Transportation.

"collection site" means a place designated by the em-
ployer where individuals present themselves for the pur-
pose of 1) breath alcohol testing, and/or 2) providing a
specimen of their urine to be analyzed for the presence of
drugs.

"commercial motor vehicle™ means a motor vehicle or
combination of motor vehicles used in commerce to trans-
port passengers or property if the motor vehicle:

1. Has a gross combination weight rating of twenty-
six thousand, one or more pounds, inclusive of a towed
unit with a gross weight rating of more than ten thousand
pounds;
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2. Has a gross vehicle weight rating of twenty-six
thousand, one or more pounds;

3. 1Is designed to transport sixteen or more passen-
gers, including the driver; or

4. 1Is of any size and is used in the transportation
of materials found to be hazardous for the purposes of the
Hazardous Materials Transportation Act and which require
the motor vehicle to be placarded.

"Confirmation test" means in drug testing, a second
analytical procedure to identify the presence of a spe-
cific drug or metabolite that is independent of the
screening test and that uses a different technique and
chemical principle from that of the screening test in or-
der to ensure reliability and accuracy. (Gas chromatogra-
phy/mass spectrometry). In alcohol testing, a second
test, following a screening test with a result of 0.02 or
greater, that provides quantitative data of alcohol con-
centration.

"Controlled substance" is the meaning assigned by 21
U.S.C. Section 802 and includes all substances listed on
schedules I through V as they may be revised from time to
time, such as, but not limited to, marijuana, cocaine,
PCP, opiates and amphetamines.

"Driver" means any person who operates a commercial
motor vehicle.

"Driver/employee/applicant™ means any person who op-
erates a commercial motor vehicle or is required by the
employer to be licensed with a combination drivers 1li-
cense.

"EBT (Evidential Breath Testing Device)" means a de-
vice approved by the National Highway Traffic Safety Ad-
ministration (NHTSA) for the evidential testing of breath
and placed on NHTSA's "Conforming Products List of Eviden-
tial Breath Measurement Devices" (CPL).

"Medical review officer” (MRO) means a licensed phy-
sician (medical doctor or doctor of osteopathy) responsi-
ble for receiving laboratory results generated by an em-
ployer's drug testing program who has knowledge of sub-
stance abuse disorders and has appropriate medical train-
ing to interpret and evaluate an individual's confirmed
positive test result together with his or her medical his-
tory and any other relevant biomedical information.

"N.I.D.A." means National Institute of Drug Abuse
currently referred to as S.A.M.H.S.A.
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"Performing safety-sensitive function" means an em-
ployee is considered to be performing a safety-sensitive
function during any period in which he or she is actually
performing, ready to perform or immediately available to
perform any safety-sensitive functions.

"Re—-entry agreement" means an agreement entered into
between the town and the employee offering the employee a
last chance to demonstrate fitness for continued employ-
ment in lieu of being discharged as a town employee. A
sample re-entry agreement is attached as Exhibit 1 to
these policies.

"Reference laboratory" for the purposes of voluntary
blood sample testing of alcohol concentration means a
laboratory which, at a minimum, practices in the College
of American Pathology Blood Alcohol Proficiency Testing
Program and is in good standing. The samples should be
maintained and handled with the same integrity of forensic
urine drug testing specimens. The laboratory should also
meet all state blood alcohol testing requirements.

""S.A.M.H.S.A." means Substance Abuse and Mental
Health Services Administration formerly N.I.D.A.

"Safety-sensitive function" means those duties per-
formed by a driver of a commercial motor vehicle which in-
cludes those on-duty functions associated with the opera-
tion of the vehicles such as inspecting equipment, servic-
ing, all driving time, time loading and unloading the ve-
hicle, supervising or assisting loading and unloading the
vehicle, time spent repairing or obtaining assistance for
a disabled vehicle and time spent performing other driver
requirements.

"Screening test” means in drug testing, an immunoas-
say screen to eliminate "negative" urine specimens from
further analysis. In alcohol testing, an analytic proce-
dure to determine whether an employee may have a prohib-
ited concentration of alcohol in a breath specimen.

"Substance abuse professional” (SAP) means a licensed
physician (medical doctor or doctor of osteopathy) or a
licensed or certified psychologist, social worker, em-
ployee assistance professional, or addition counselor
(certified by the National Association of Alcoholism and
Drug Abuse Counselors Certification Commission) with
knowledge of and clinical experience in the diagnosis and
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treatment of alcohol and controlled substances-related
disorders.

"Under the influence" means a person is affected by a
drug/alcohol so as to impair physical coordination, bal-
ance and control and/or impair mental functions of judg-
ment, decision making, memory, concentration and cognitive
problem solving. Under the influence means the
drug/alcohol is in the body and is having some degree of
effect on mental and/or physical functioning up to and in-
cluding intoxication. An employee with an alcohol concen-
tration of 0.02 or greater, or who tests positive for con-
trolled substances is considered to be under the influ-
ence. (Ord. 993 §1(part), 2003).

2.30.050 Pre-employment testing. A. As a condition
of employment, all applicants who are offered employment
will be scheduled for alcohol and/or controlled substances
tests as a part of the pre-employment process. Employment
is contingent upon an alcohol test result indicating a
negative alcohol concentration and a controlled substances
test result received from the medical review officer with
a verified negative test result.

B. All selected applicants for employment will be
given prior notification regarding testing requirements.

C. Prior to the testing, applicants shall complete
the pre-employment consent form.

D. If a pre-employment alcohol test result under the
section indicates an alcohol content of 0.02 or greater,
but less than 0.04, the provision of Section 2.30.110
shall apply.

E. All applicants with positive results shall be
notified of those results.

F. Positive results shall be considered grounds for
disqualification from employment for the position.

G. Tampering with the pre-employment test process,
falsification, adulteration, or refusal to submit to a
sample will result in disqualification from employment
with the town. (Ord. 993 S§l(part), 2003).

2.30.060 Post—-accident testing. A. Use of alcohol
or controlled substances following an accident is strictly
prohibited per subsections B and C of this section.

B. Post-accident alcohol testing will be administered
within two hours following the accident. Employee(s)
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required to take a post-accident alcohol test, shall re-
frain from alcohol use or consumption for eight hours fol-
lowing an accident, or until he/she undergoes a post-
accident alcohol test, whichever occurs first.

C. Post-accident controlled substances testing will
be administered within thirty-two hours following the ac-
cident.

D. BAn employee who is subject to post-accident test-
ing shall remain readily available for such testing or may
be deemed by the town to have refused to submit to test-
ing.

E. Mandatory documentation is required for any delay
in post-accident testing.

F. The town recognizes post-accident testing con-
ducted by federal, state or local officials having inde-
pendent authority to conduct the test, shall be considered
to meet the requirements of Section 2.30.060, provided
such tests conform to federal, state or local requirements
and the results of the test are obtained by the town.

G. Nothing in this section shall be construed to re-
quire the delay of necessary medical attention for injured
people following an accident or to prohibit the driver
from leaving the scene of an accident for the period nec-
essary to obtain assistance in responding to the accident,
or to obtain necessary emergency medical care.

H. An employee involved in an accident covered by
Section 2.30.060 will be immediately relieved of any driv-
ing or related safety-sensitive duties and provided other
non-safety-sensitive work to perform until post-accident
testing is completed and the test results are made avail-
able to the town. (0Ord. 993 §l{part), 2003).

2.30.070 Random testing. A. All employees covered
by this policy will be subject to random testing for alco-
hol and/or controlled substance use.

B. The selection of employees for random alcohol and
controlled substances testing shall be made by a scien-
tifically valid method.

C. Each employee shall have an equal chance of being
tested every time selections are made.

D. Random alcohol and/or controlled substances test-
ing will be unannounced and the dates for such tests will
be such that any employee may be tested on any given work
day throughout the calendar year.
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E. Upon notification of selection, employees are re-
quired to proceed to the designated collection site imme-
diately.

F. The town will arrange for unannounced random al-
cohol and controlled substance testing for covered employ-
ees. Fifty percent of these designated employees must be
randomly selected for controlled substance testing each
year, and twenty-five percent of these designated employ-
ees for alcohol testing each year or such other percentage
as the Federal Highway Administration may require. (Ord.
993 §1(part), 2003).

2.30.080 Reasonable suspicion testing. A. All em-
ployees of the public works department are subject to rea-
sonable suspicion testing for alcohol and/or controlled
substance use.

B. The employee shall submit to an alcohol test when
the supervisor has reasonable suspicion to believe that
the employee has violated the prohibitions of this policy.

C. The supervisor or designated official's determi-
nation that reasonable suspicion exists to require the em-
ployee to undergo an alcohol test must be based on spe-
cific, contemporaneous, articulable observations concern-
ing the appearance, behavior, speech or body odor of the
employee.

1. If an alcohol test is not conducted within
two hours following the determination, the supervisor or
designated official shall prepare and maintain on file a
record stating the reasons the alcohol test was not
promptly administered.

2., The town shall cease attempts to administer
the reasonable suspicion alcohol test if the test has not
been administered within eight hours of the determination
and shall prepare and maintain on file a record stating
the reasons for not administering the test.

D. No employee shall report for duty or remain on
duty requiring the performance of safety-sensitive func-
tions while the employee is under the influence of or im-
paired by alcohol as shown by the behavioral, speech and
performance indicators of alcohol misuse, nor shall the
town permit the employee to perform or continue to perform
safety-sensitive functions until:
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1. An alcohol test is administered and the em-
ployee's alcohol concentration result is of less than
0.02.

2. Twenty-four hours have elapsed following the
determination of this policy that there is reasonable sus-
picion to believe the employee has violated the prohibi-
tions in this policy concerning the use of alcohol.

E. The town will not take action against an employee
based solely on the employee's behavior and appearance,
with respect to alcohol use, in the absence of an alcohol
test. This does not prohibit the town from taking action
otherwise consistent with the law.

F. The town shall require an employee to submit to a
controlled substances test when there is reasonable suspi-
cion to believe that the employee has violated the prohi-
bitions of this policy concerning controlled substances.

1. The supervisor's or designated official's
determination that reasonable suspicion exists to require
the employee undergo a controlled substances test must be
based on specific contemporaneous, articulable observa-
tions concerning appearance, behavior, speech or body odor
of the employee. Observations may include indications of
the chronic and withdrawal effects of controlled sub-
stances.

2. A written record shall be made of the obser-
vations leading to a controlled substance reasonable sus-
picion test and signed by the supervisor or designated of-
ficial who made the observations within twenty-four hours
of the observed behavior or before the results of the con-
trolled substances tests are released, whichever is ear-
lier.

G. Observations for alcohol and/or controlled sub-
stances reasonable suspicion testing shall be made by a
supervisor or designated official who is trained in accor-
dance with U.S. Department of Transportation Guidelines as
defined in 49 CFR Section 382.603.

H. The person who makes the determination that rea-
sonable suspicion exists shall not conduct the drug or al-
cohol test of the employee. (Ord. 993 §1(part), 2003).

2.30.090 Referral, evaluation and treatment. A.
Each employee who has engaged in conduct prohibited under
Section 2.30.030 of this policy shall be advised of the
resources available to the employee in evaluating and re-
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solving problems associated with the misuse of alcohol
and/or use of controlled substances, including the names,
addresses and telephone numbers of substance abuse profes-
sionals and counseling and treatment programs.

1. The financial responsibility of any and all
costs associated with substance abuse professional fees,
treatment facilities, etc. are the sole responsibility of
the employee.

B. Each employee who engages in conduct prohibited
under Section 2.30.030 of this policy shall be evaluated
by a substance abuse professional who shall determine what
assistance, if any, the employee needs in resolving prob-
lems associated with alcohol misuse and controlled sub-
stances use.

C. The requirements of this section with respect to
referral, evaluation and rehabilitation do not apply to
applicants who refuse to submit to a pre—employment alco-
hol or controlled substances test or who have pre-
employment alcohol test or a controlled substances test
with a verified positive test result. (Ord. 993 §1(part),
2003).

2.30.100 Return-to-duty and follow-up testing. A.
If the employee is offered a re-entry agreement, the town
shall require, as a condition of continued employment,
that before an employee returns to duty (requiring the
performance of a safety-sensitive function) after engaging
in conduct prohibited under this policy concerning alco-
hol, the employee shall undergo a return-to-duty alcohol
test with a alcohol concentration of less than 0.02.

B. Employees who are offered re-entry agreements
will be required to adhere to the conditions set forth un-
der Exhibit 1, including but not limited to:

1. Shall be subject to unannounced follow-up
alcohol and controlled substances tests following the em-
ployee's return to duty. The number and frequency of such
testing shall be as directed by the substance abuse pro-
fessional and consist of at least six tests in the first
twelve months following the employee's return to duty..
Testing may terminate anytime after the first six tests
have been administered, if the substance abuse profes-
sional determines such testing is no longer necessary.

2. The financial responsibility of any and all
costs associated with positive test results, substance
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abuse professional fees, treatment facilities, etc. are
the sole responsibility of the employee.

C. If an employee is in need of assistance in re-
solving problems associated with alcohol misuse and/or use
of controlled substances as determined in Section 2.30.090
and is offered a re-entry agreement, the town shall ensure
that the employee is subject to unannounced follow-up al-
cohol and/or controlled substances testing as directed by
a substance abuse professional in accordance with subsec-
tion 2.30.100(B) of this policy.

D. Follow-up alcohol testing of employees in safety-

sensitive positions shall be conducted just before, while
performing or just after the employee has ceased perform-
ing safety-sensitive functions. (Ord. 993 §l(part),
2003).

2.30.110 Other alcohol-related conduct. A. Employ-
ees tested under the provisions of this policy who are
found to have an alcohol concentration of 0.02 or greater
but less than 0.04 are prohibited from performing or con-
tinuing to perform safety-sensitive functions for the
town, including driving a commercial motor vehicle. Nor
shall the employee be permitted to perform or continue to
perform safety-sensitive functions until the start of the
employee's next regularly scheduled duty period, but not
less than twenty-four hours following administration of
the test.

B. Except as provided in subsection 2.30.100(A), the
town shall not take action against an employee based sole-
ly on test results showing an alcohol concentration less
than 0.04. This does not prohibit the town, with author-
ity independent of this policy, from taking any action
otherwise consistent with law. (Ord. 993 §l1(part), 2003).

2.30.120 Employee assistance. A. Employees who
voluntarily seek assistance in dealing with alcohol or
controlled substances should be referred immediately to
the town's designated officer. The town will assist the
employee in finding appropriate help but shares no finan-
cial burden with the employee.

B. Any employee voluntarily seeking help, prior to
discovery of a violation of prohibited activities Section
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2.30.030 of this policy, related to a drug or alcohol problem
shall not have such conduct considered, in itself, grounds
for corrective action or reasonable suspicion testing.

C. 1If an employee is experiencing performance prob-
lems or is pending disciplinary action, a request for as-
sistance will be treated as a separate but related issue.
In no case will participation in any assistance program
shield employees who violate this, or any policy, from ap-
propriate disciplinary action.

D. The town is not required to create new positions
for employees unable to perform the employees' regular job
duties. (Ord. 993 §1(part), 2003).

RE-ENTRY AGREEMENT

EXHIBIT 1

This agreement is entered into between employee and the
Town in order to provide employee the opportunity to dem-
onstrate to the Town his/her fitness for continued employ-
ment. Employee understands that the Town has offered
him/her this opportunity as a last chance for him/her to
demonstrate his/her fitness for continued employment and
that this Agreement is in lieu of his/her being discharged
as an employee of the Town. Employee understands that
his/her continued employment by the Town will be strictly
governed by the terms of this Agreement; that he/she
agrees to adhere strictly to all terms of the Agreement;
and that he/she further agrees not to challenge, by griev-
ance or otherwise, the Town's evaluation that his/her con-
duct preceding this Agreement subjects him/her to dis-
charge from employment.

In consideration for the Town's agreement to allow a con-
tinuation of employee's employment on the terms stated in
this Agreement, employee agrees to adhere strictly to all
terms specified herein:

1. Employee will continue to actively participate in
the substance rehabilitation program as specified
by his/her substance abuse professional and/or Em-
ployee Assistance Counselor.

2. Following discharge from completion of that pro-
gram employee agrees to abide by and complete all
of the program's follow-up requirements, including
sustained attendance at Alcoholics Anonymous, Co-
caine Anonymous, Narcotics Anonymous or other ap-
propriate support group meetings and/or after-care
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sessions at the treatment facility for a period of
one year or as otherwise recommended by the sub-
stance abuse professional.

3. Employee recognizes that his/her continued employ-
ment by the Town is contingent upon satisfactory
completion of a one-to-five year probationary pe-
riod, based upon the substance abuse profession-
al's recommendation, during which time he/she

will:

L abstain from any use of controlled sub-
stances and/or alcohol;

° agrees to random alcohol and/or controlled

substances testing for a minimum of six tests
within the first 12-month period following re-
entry over a maximum period of 60 months based
on the substance abuse professional's recommen-
dation;

L maintain satisfactory job performance, con-
duct and attendance and be subject to discipline
procedures for any failure to meet standards.

4. Employee understands that his/her previous job
performance, conduct or attendance has not been
satisfactory and that the termination of his/her
employment is warranted. Employee further under-
stands that because of this past problem, close
supervision is necessary. Employee accepts his/her
supervision for the next 12-60 months as a con-
structive part of his/her recovery and continued
employment by the Town.

5. Employee understands that this Agreement is a
FINAL WARNING and that ANY violation of the RE-
ENTRY AGREEMENT or violation of the CDL Policy
will result in the immediate termination of
his/her employment by the Town. Employee further
agrees that if so terminated, he/she waives any
right to file or pursue a grievance or other claim
on his/her behalf to challenge such termination.

1/ /1
Employee Date Supervisor Date

/! _/__/_
Director Date Personnel Date

(Ord. 993 §1(part), 2003).
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Chapter 2.32

WATER AND SEWER DEPARTMENT

Sections:

2.32.010 Established.
2.32.020 Appointment of personnel--Salaries.
2.32.030 Duties of superintendent.

2.32.010 Established. A. A water and sewer depart-
ment of the town is established.

B. The officers and other employees shall consist of
a superintendent and other personnel as the town council
may from time to time deem necessary for the efficient ad-
ministration of the department. (Ord. 427 §201, 1976).

2.32.020 Appointment of personnel--Salaries. A.
The superintendent of the water and sewer department and
such other personnel as the town council may from time to
time authorize shall be appointed by the town mayor and
shall hold such appointment during the pleasure of the
mayor.

B. The superintendent and other personnel as may be
authorized shall receive such salary as the town council
may determine. (Ord. 427 §202, 1976).

2.32.030 Duties of superintendent. A. The duties
of the superintendent shall be to oversee and superintend
the operation and maintenance of the sewer system and do-
mestic water system, the making of repairs of all kinds,
the
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construction of all extensions and additions, and all construc-
tion of work of whatever nature whatsoever in connection with
the present sewer, domestic water system, and any new system
that may be established.

B. The superintendent is especially detailed with the
duty of overlooking and supervising any connection to the
town sewer or water system by private persons.

C. The superintendent shall at all times be subject
to the direction and authority of the mayor. (Ord. 427 §203,
1976) .

Chapter 2.36

MUNICIPAL COURT¥*

Sections:

2.36.005 Court established.

2.36.010 Court established--Jurisdiction.
2.36.020 Hours open.

2.36.030 Pleadings, practice and procedure.
2.36.040 Municipal judge position reestablished.
2.36.050 Appointment of judge.

2.36.060 Judge pro tem.

2.36.070 Court costs.

2.36.005 Court established. 1In orxrder to eliminate any
question regarding the present status of the Granger Municipal
Court, the town is to cover such contingency and establishes
a municipal court, pursuant to Chapter 258, Laws of 1984,
Washington State Legislature, and further provides that the
municipal court judge shall be appointed by the town mayor,
also according to the provisions of the law, if the previous
establishment of the municipal court is invalid. (Ord. 614
§1, 1984).

2.36.010 Court established--Jurisdiction. There is
created and established a court of limited jurisdiction to
be known and designated as a municipal court entitled the
municipal court of the town, which court shall have exclusive,
original criminal jurisdiction of all violations of town
ordinances and shall have original jurisdiction of all other
actions brought to enforce and recover license penalties or
forfeitures declared or given by such town ordinances or by

* Prior ordinance history: Ord. Nos. 405, 482 and 604.
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state statutes. The municipal court shall, further, have
jurisdiction and shall exercise all powers granted to municipal
courts by common law or by state statute, and as specifically
set forth in RCW Chapter 3.50. (Ord. 608 §l(part), 1984).

2.36.020 Hours open. The municipal court shall be open
and shall hold regular sessions on such days during such
hours as the municipal judge shall prescribe, but shall not
be less than once each month. (Ord. 608 §l(part), 1984).

2.36.030 Pleadings, practice and procedure. Pleadings,
practice and procedure in cases not governed by statute or
rules specifically applicable to municipal courts shall, in-
sofar as applicable be governed by the statutes and rules
now existing including the applicable provisions of Title
3 of the Revised Code of Washington, or as may hereinafter
be adopted as governing the pleadings, practice and procedures
applicable to courts of limited jurisdiction. (Ord. 608
§1(part), 1984).

2.36.040 Municipal judge position reestablished. A.
There is reestablished in the town, the position of municipal
judge to preside over the municipal court in the town. By
this act, the town has elected to disassociate itself from
the Yakima County District Court system.

B. The town passed an original ordinance withdrawing
from the Yakima County District Court system in May, 1975,
and, it later appeared that the town might not have been
eligible to leave the system, and in 1981, the town dissolved
its court, and again filed its cases in the district court
system. It is now believed that the town was eligible to
leave the system, and did legally remove itself in 1975,
and by this chapter reestablishes its own court. (Ord.

599 §1, 1984).

2.36.050 Appointment of judge. The judge of the muni-
cipal court shall be appointed by the town mayor, subject to
the confirmation by the town council, for a term of office
in accordance with the procedures for appointment of muni-
cipal court judges as provided in RCW Chapter 3.50. The
person appointed as municipal court judge shall be a United
States citizen and a citizen of the state. The position of
such municipal court judge shall be on a part~time basis.
(Ord. 608 §l(part), 1984).

2.36,060 Judge pro tem. The mayor shall appoint judges
pro tem who shall act in the absence or disability of the
regular judge of the municipal court, which judge pro-tem
shall have the same qualifications as the judge of the muni-
cipal court. (Ord. 608 §l(part), 1984).
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2.36.070 Court costs. A. In the Granger municipal
court, costs shall be assessed for expenses incurred by
the town in prosecuting the defendant. Except as stated,
these costs shall only be imposed upon a convicted defen-
dant and shall not be suspended, deferred or reduced, ex-
cept as herein provided. Costs shall be in addition to
any fine imposed by the court and in addition to any other
assessments levied by state law, and shall be cumulative:

1. For conviction of any crime, whether by trial
or by plea or by stipulation, no less than fifty dollars
and no more than one hundred dollars, which amount shall
be determined at the discretion of the judge.

2. For deferred prosecution, one hundred fifty
dollars.

3. For the issuance of a warrant for failure to
appear, whether convicted or not, one hundred dollars.

4. For the issuance of a summons, whether con-
victed or not, twenty dollars.

5. For the services of an interpreter, fifteen
dollars per case per defendant and not to exceed fifty
dollars for continued same case proceedings per defendant.

6. For the issuance of a subpoena at the request
of a defendant, ten dollars.

7. For a jury trial, twenty-five dollars per ju-
ror per day, plus mileage for each juror at the rate de-
termined under R.C.W. 43.03.060.

8. For the costs of incarceration, up to fifty
dollars per day, on a defendant convicted of a misdemeanor
or a gross misdemeanor. Payment of other court ordered
financial obligations and costs of supervision take prece-
dence over the costs of incarceration. All funds received
from defendants for the cost of incarceration in a county
or a city jail must be remitted for criminal justice pur-
poses to the county or city that is responsible for the
defendant's jail costs.

9. For emergency response expenses incurred by
the town in responding to an incident resulting from the
intoxication of a defendant, up to one thousand dollars.

B. In all cases where the municipal court judge su-
pervises the probation of a defendant under a deferred
prosecution or reviews the programs of defendants on alco-
hol and/or anger management programs, the defendant shall
be assessed an additional court cost of twenty dollars per
month. A defendant may elect to have his/her program su-
pervised by the Yakima County probation department/Union
Gap probation department and be subject to their costs.

C. The court shall not sentence a defendant to pay
costs unless the defendant is or will be able to pay them.
In determining the amount and method of payment of costs,
the court shall take into account the financial resources
of the defendant, the nature of the burden that payment of
costs will impose, and whether payment of the amount due
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will impose manifest hardship on the defendant or the de-
fendant's immediate family. The court may grant permis-
sion for payment to be made within a specified period or
in installments. If no such permission is included in the
sentence, the fine or cost shall be payable forthwith.

D. For infractions, the monetary penalty schedule,
as adopted by the supreme court of this state in the in-
fraction rules for courts of limited jurisdictions, is
adopted and incorporated in this section by this refer-
ence, except that statutory assessments shall be added
thereto.

E. All funds received by the Granger municipal court
shall be applied first to court costs and then to the
amount of the fine and statutory assessments, and then to
assessments established by local ordinance. (Ord. 979 §1,
2003: Ord. 898 §1, 1999; Ord. 843 §1, 1997: oOrd. 805 §1,
1996: Ord. 608 Sl(part), 1984).
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Chapter 2.40

BOARD OF PARK COMMISSIONERS

Sections:

2.40.010 Definitions.

2.40.020 Creation--Appointment of members.

2.40.030 Commissioners--Term of office-~Filling
vacancies.

2.40.040 Officers--Election-~Duties--Quorum--Meetings.

2.40.050 Powers and duties.

2.40.010 Definitions. Words used in this chapter
shall have the following meanings:

A. "Board" means board of park commissioners.

B. "Park" means an area of land, with or without water,
developed and used for public recreational purposes, includ-
ing landscaped tracts, picnic grounds, playgrounds, athletic
fields, recreation centers, camps, foot, bicycle and bridle
paths, motor vehicle drives, wildlife sanctuaries, museums,
zoological and botanical garden facilities for bathing,
boating, hunting, and fishing, as well as other recreational
facilities for the use and benefit of the public. (Ord.

420 §1, 197e6).

2.40.020 Creation--Appointment of members. A. There
is created a board of park commissioners, consisting of
three members who shall be appointed by the mayor, with the
consent of the town council, from citizens of recognized
fitness for such positions without regard to sex who reside
in this town.

B. No commissioner shall receive any compensation for
his or her services. (Ord. 420 §2, 197s6).

2.40.030 Commissioners--Term of office--Filling
vacancies. A. The first commissioners appointed shall
determine by lot whose term shall expire in one, two or
three years respectively, and their terms shall begin after
their appointment has been approved by the town council
and upon taking the usual oath of qualification.

B. The terms of office, except the first, shall begin
on the first Monday in January, and at the expiration of
each commissioner's term, the mayor shall appoint, with the
consent of the town council, one member for a three-year
term.

C. Members of the board may be removed at any time
by the mayor, and vacancies for the remainder of unexpired
terms shall be filled in the same manner in which original
appointments are made. (Ord. 420 §3, 1976).
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2.40.040--2.40.050

2.40.040 oOfficers--Election--Duties--Quorum--Meetings.
A. Immediately after their appointment, members of said
board shall meet and organize by electing from the members
of the board a president, a secretary and such other officers
as may be necessary.

B. It shall be the duty of the president to preside
at all meetings of the board and of the secretary to keep
minutes of all meetings and of all proceedings of the board.

C. A majority of the board shall constitute a quorum
for the transaction of business, and two affirmative votes
shall be necessary to carry any proposition.

D. A meeting of the board shall be held at least once
a month. (Ord. 420 §4, 1976).

2.40.050 Powers and duties. A. The board shall
advise the mayor, the town council, and department, if any,
or officials administering parks, regarding the general
supervision and control of all parks and recreational
facilities and programs of the town. The board shall have
the power to advise regarding the establishment of a park
and/or recreation department hereinafter called "the depart-
ment," and regarding the employment of necessary personnel,
and to advise regarding conduct of any form of recreation
or cultural activity that will employ the leisure time of
the people in a constructive and wholesome manner, and
shall advise regarding control and supervision of all
parks belonging to said town, and advise regarding planning,
promotion, management and acquisition, construction, develop-
ment, maintenance and operation, including restrictions on,
and compensation to be paid for, concessions or privileges
in parks and/or playgrounds, either within or without town
limits of parks, squares, parkways and boulevards, play and
recreation grounds, and/or other municipally owned recrea-
tional facilities, including community buildings, and improve-
ment and ornamentation of the same; make recommendations
regarding entering into written contracts with the United
States, the state, any county, city or town, park district,
school district, or any such public organizations for the
purpose of conducting a recreational program or exercising
any other power granted by this chapter.

B. The board shall submit to the town council each
year, on or before the second Monday in August, an estimate
of the amount of money required by the department to carry
on its activities for the ensuing year, together with
recommendations for the development of the program and
facilities as it may deem advisable, for the information
and guidance of the town council in preparing the budget
for the tax levy, for the operation of the town parks and
the recreational program and necessary facilities and the
acquisition of land, structures or facilities needed therefor.
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2.44.010--2.44.020

The board shall have power to recommend rules and regulations
for the government, management, supervision and control of
town parks and recreational facilities and programs. (Ord.
420 §5, 1976).

Chapter 2.44

COMMUNITY DEVELOPMENT COMMISSION

Sections:

2.44.010 Established--Appointment of members.

2.44.020 Commissioners--Term of office--Vacancies--
Compensation.

2.44.030 Organization--Meetings--Rules and records.

2.44.040 Expenditures.

2.44.050 Powers and duties.

2.44.060 Authority to regulate and restrict buildings

‘ and use of land.

2.44.070 Restrictions--Purpose.

2.44.080 Restrictions--Recommendations to council--
Hearings.

2.44.090 Restrictions--Establishment of districts.

2.44.100 Restrictions--Procedure for amending or
supplementing.

2.44.010 Established--Appointment of members. There
shall be created in the town, pursuant to Chapter 35,
Section 63 of the Revised Code of Washington, a community
development commission, consisting of five members to be
appointed by the mayor and confirmed by the town council,
of which not more than one-third may be ex officio members
by virtue of office held in the town. (Ord. 455 §1, 1977).

2.44.020 Commissioners--Term of office--Vacancies~-
Compensation. A. The term of office for the first appointive
members appointed to the community development commission
shall be designated from one to six years in such manner as
to provide that the fewest possible terms will expire in
any one year. Thereafter the term of office for each
appointive member shall be six years. The term of office
for ex officio members shall correspond to their respective
tenures.

B. Vacancies occurring otherwise than through
expiration of terms shall be filled for the unexpired term.
Members may be removed, after public hearing, by the
appointing officials, with approval of his council, for
inefficiency, neglect of duty or malfeasance in office.
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2.44.030--2.44.050

C. The members shall be selected without respect to
political affiliations and they shall serve without compensa-~
tion. (Ord. 455 §2, 1977).

2.44.030 Organization--Meetings--Rules and records.
A. The community development commission shall elect its own
chairman and create and f£ill such other offices as it
requires.

B. The commission shall hold at least one regular
meeting a month for not less than nine months of each year,
and shall send a representative to meet with the town
council at the second regular meeting of each month and as
otherwise necessary or required by the town council.

C. The community development commission shall adopt
rules for transaction of business and shall keep a written
record of its proceedings which shall be a public record.
(Ord. 455 §3, 1977).

2.44.040 Expenditures. A. The expenditures of the
community development commission shall be within the amounts
appropriated for the purpose by the town council.

B. Within such limits, the community development
commission may employ such employees and expert consultants
as are deemed necessary for its work. (Ord. 455 §4, 1977).

2.44.050 Powers and duties. A. The community develop-
ment commission shall act as the research and fact finding
agency of the town. To that end it may make such surveys,
analysis, researches and reports as are generally authorized
or requested by the town council, or by the state council
with the approval of the town council.

B. The community development commission, upon request
or authority of the town council shall also:

1. Make inquiries, investigations and surveys
concerning the resources of the county;

2. Assemble and analyze the data thus obtained and
formulate plans for the conservation of such resources and
the systematic utilization and development thereof;

3. Make recommendations from time to time as to the
best methods of such conservation, utilizations and develop-
ment;

4. Cooperate with other commissions, with the

state council and other public agencies of the town, state
and United States in such planning, conservation and develop-
ment; and
5. In particular cooperate with and aid the state
council within its territorial limits in the preparation of
the state master plan and in advance planning of public
works programs. (Ord. 455 §5, 1977).
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2.44.060--2.44.080

2.44.060 Authority to regulate and restrict buildings
and use of land. A. The community development commission
is directed and authorized to prepare, adopt and enforce
coordinated plans for the physical development of the town.

B. For this purpose the town council, in such measure
as is deemed reasonably necessary or requisite in the
interest of health, safety, morals and the general welfare,
upon recommendation by the community development commission,
by ordinance or resolution may regulate and restrict the
location -and the use of buildings, structures and land for
residence, trade, industrial and other purposes; the height,
number of stories, size of yards, courts and other open spaces
on the lot or tract, the density of population; the setback
of buildings along highways, parks or public water frontages;
and the subdivision and development of land.

C. When such ordinances are in effect, the town council,
on the recommendation of the community development commission
may provide for the appropriate cases and subject to appro-
priate conditions and safeguards established by ordinance,
special exceptions in harmony with the general purposes and
intent and in accordance with general or specific rules
therein contained. (Ord. 455 §6, 1977).

2.44.070 Restrictions--Purpose. All regulations shall
be worked out as parts of a comprehensive plan which the
community development commission shall prepare for the
physical and other generally advantageous development of the
town and shall be designed, among other things, to encourage
the most appropriate use of land throughout the municipality;
to lessen traffic congestion and accidents; to secure safety
from fire; to provide adegquate light and air; to prevent
overcrowding of land; to avoid undue concentration of
population; to promote a coordinated development of the unbuilt
areas; to encourage the formation of neighborhood or
community units; to secure an appropriate allotment of land
area in new developments for all the requirements of
community life; to conserve and restore natural beauty and
other natural resources; to facilitate the adequate provision
of transportation, water, sewerage and other public uses and
requirements. (Ord. 455 §7, 1977).

2.44.080 Restrictions--Recommendations to council--
Hearings. A. The community development commission may
recommend to the town council the plan prepared by it as a
whole, or may recommend parts of the plan by successive
recommendations; the parts corresponding with geographic
or political sections, divisions or subdivisions of the town,
or with functional subdivisions of the subject matter of
the plan; it may also prepare and recommend any amendment
or extension thereof or additional thereto.
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2.44.090--2.44.100

B. Before the recommendation of the initial plan to
the town council the community development commission shall
hold at least one public hearing thereon, giving notice of
the time and place by one publication in the official paper
of the town. A copy of the ordinance or resolution adopting
or embodying such plan or any part thereof or any amendment
thereto, duly certified as a true copy by the town clerk,
shall be filed with the county auditor. A like certified
copy of any map or plat referred to or adopted by the
ordinance or resolution shall likewise be filed with the
county auditor. The auditor shall record the ordinance
or resolution and keep on file the map or plat.

C. The original resolution or ordinance of the town
council adopting or embodying such plan or any part thereof
or any amendment thereto shall be certified by the clerk
of the town and filed by him. The original of any map or
plan referred to or adopted by the resolution or ordinance
of the council shall likewise be certified by the clerk of
the town and filed by him. The clerk shall keep on file
the resolution or ordinance and map or plat. (Ord. 455
§8, 1977).

2.44.090 Restrictions-~Establishment of districts.
For any or all of such purposes,.the town council, on
recommendation of its community development commission, may
divide the town or any portion thereof into districts of
such size, shape and area, or may establish such official
maps, or development plans for the whole or any portion of
the town as may be deemed best suited to carry out the
purposes of this chapter and without such districts it may
regulate and restrict the erection, construction, reconstruc-
tion, alteration, repair or use of buildings, structures
or land. (Ord. 455 §9, 1977).

2.44.100 Restrictions--Procedure for amending or
supplementing. A. Any ordinance or resolution adopting any
such plan or regulations, or any part thereof, may be
amended, supplemented or modified by subsequent ordinance or
resolution.

B. Proposed amendments, supplements, supplementations,
or modifications shall first be heard by the community
development commission and the decision shall be made and
reported by the community development commission within
ninety days of the time that the proposed amendments,
supplementations or modifications were made.

C. The town council, pursuant to public hearing called
by them upon application therefor by any interested party
or upon their own order, may affirm, modify or disaffirm
any decision of the community development commission.

D. It is the intention of the town council by this
chapter to set forth the language of R.C.W. 35.63 with
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2.48.010--2.48.030

regard to planning commissions and its direct application
to the town, and is therefore subject to any changes and
amendments therein made by the Washington State Legisla-
ture. (Ord. 455 §10, 1977).

Chapter 2.48
BONDS

Sections:

2.48.010 Amount for town clerk-treasurer.
2.48.020 Amount for town marshal and deputies.
2.48.030 Payment of premium.

2.48.010 Amount for town clerk-treasurer. The penal

amount of the bond conditioned for the faithful performance
of the town clerk-treasurer and deputy duties shall be the
sum of fifteen thousand dollars. (Ord. 244 §1, 1957).

2.48.020 Amount for town marshal and deputies. The
penal amount of the bond conditioned for the faithful per-
formance of the town marshal and deputies’ duties shall be
the sum of one thousand dollars. (Ord. 244 §2, 1957).

2.48.030 Pavment of premium. The town shall pay the
premium of each bond. (0Ord. 244 §3, 1957).

Chapter 2.54
EXPENSE ALLOWANCE

Sections:

2.54.010 Travel expense paid when--Town council
approval required.

2.54.015 Restrictions on town charge card use.

2.54.020 Reimbursement for use of private vehicles.

2.54.030 Advance allowance--Permitted when.

2.54.040 Advance allowance--Restrictions.

2.54.050 Advance allowance--Repayment of excess--
Interest charged when.

2.54.060 Advance allowance--Repayment of excess--Lien
against officer or employee when.

2.54.070 Advance allowance--Unauthorized expenditure
prohibited.

2.54.080 Advance travel expense revolving fund--
Establishment~-Custodian.
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2.54.010--2.54.015

Sections: (Continued)

2.54.090 Advance travel expense revolving fund--
Established where.

2.54.100 Advance travel expense revolving fund--
Transfer of custodians.

2.54.010 Travel expense paid when--Town council ap-
proval required. The actual expenses of elected and ap-

pointed officials and employees of the town in going to and
attending upon and returning from their performance of
official duties away from their usual place of employment
or at meetings at restaurants during detailed account,
accompanied by receipts for the expenditures for which
reimbursement is claimed AQuly certified by the office
and/or employee submitting such claims and on such form and
in the manner as prescribed by the division of municipal
corporations in the office of the state auditor for which
shall be provided by the town clerk. Further, any such
claims so submitted shall be paid upon approval by the town
council at our regularly scheduled or specially called town
council meeting. (Ord. 762 §l(part), 1994).

2.54.015 Restrictions on town charge card use. There
shall be restrictions on the use of town charge cards,

which restrictions shall be as follows:

A. Charge card use and the duration thereof, must be
authorized in writing by the town council, on forms to be
provided by the town clerk.

B. The charge card may be used solely for expenses
incidental to authorized travel, or such other use as may
be authorized by RCW 42.24.115, as amended.

C. Any charge card provided by the town is not for
any personal use or the purchase of personal items by a
town official or employee; it may not be used for personal
purchases to be reimbursed to the town at a later date.

D. Within ten days of the return of the charge card
to the town clerk’s office, the official or employee of the
town who used the card shall submit a fully itemized travel
expense voucher. Any charges against the credit card not
properly identified on the travel expense wvoucher or not
allowed following the audit required under RCW 42.23.080
shall be paid by the official or employee by check, United
States currency or salary deduction.

E. If, for any reason, disallowed charges are not
repaid before the charge card billing is due and payable,
the town shall have a prior lien against and a right to
withhold any and all funds payable to or to become payable
to the official or employee up to the amount of the disal-
lowed charges and interest, at the same rate as charged by
the company which issued the charge card. Aany official or
employee who has been issued a charge card by the town
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2.54.020--2.54.050

shall not use the card if any disallowed charges are
outstanding, and shall surrender the card upon demand of
the ?uditing officer or town mayor. (Ord. 762 §l(part),
1994} .

2.54.020 Reimbursement for use of private vehicles.

In all cases where an employee uses his or her private
vehicle for town business, the employee shall be reimbursed
on a per-mile basis equal as provided in the Granger
Personnel Manual VI-7 (E) (2). (Ord. 969 §1,2002: Ord. 863
§1, 1997: Oxd. 762 §l(part), 1994).

2.54.030 Advance allowance--Permitted when. Whenever

it becomes necessary for an elected or appointed official
or employee of the town to travel and to incur expenses for
which reimbursement may be made, it shall be the policy of
the town to make reasonable allowances to such officers and
employees in advance of expenditures, on request of such
officer or employee and upon advance approval of the town
council. (Ord. 762 §l(part), 1994).

2.54.040 Advance allowance--Restrictions. Upon

authorization of the town council as aforesaid, the town
clerk may issue an advance check on the regquest of any
officer or employee for the purpose of defraying his/her
anticipated reimbursable expenditures while traveling on
business of the town away from the town, except expenses in
connection with the use of a personal automobile. The
amount of such advance shall not exceed the amount of such
reasonable anticipated expenses of the officer or employee
to be necessarily incurred in the course of such business
of the town for a period not to exceed thirty days. The
amount of the advance shall be made as determined by the
town council. (Ord. 762 §1l(part), 1994).

2.54.050 Advance allowance--Repayment of excess--
Intexrest charged when. On or before the tenth day

following the close of the travel period for which such
advance was furnished, the officer or the employee shall
submit to the town council a fully itemized travel expense
voucher fully justifying the expenditure of such advance or
whatever part thereof has been expended, for legally
reimbursable items on behalf of the town. Any unexpended
portion of such advance shall be returned to the town at
the close of the authorized travel period. Payment shall
accompany the itemized voucher at the close of the travel
period, and may be made by check or similar instrument
payable to the town. Any default 